
Equalities Impact Assessment Part 1: Quick Screening Tool 
This tool is designed to offer a quick screening approach to your project, service or 
strategy.  Please see guidance for further information. 
 
Directorate: Environmental Services
 
Service: Leisure 
 
Lead Impact Assessor: Keith Duly 
 
Name of strategy, policy, project, service or “other”:  
Leisure Management Contract – Indoor Leisure Facilities 
 
Person(s) or team(s) responsible for delivery of above: 
The contract was awarded to Freedom Leisure (Nov 2010 until April 2016).  Mel 
Weir, Leisure Services, manages the contract. 
 

1.  What is the purpose of the item?  Please describe: 
 
The Leisure Management Contract was awarded to Freedom Leisure to manage the 
following facilities: 
 
Summerfields Leisure Centre – A wet and dry facility which is now 30 years old. The 
facility was recently refurbished, which was part funded by a contribution from 
Freedom Leisure as part of the current contract agreement.  
Falaise Fitness Centre – This facility is separate to Summerfields LC but has linked 
membership packages (gym and swim). Refurbishments were also recently carried 
out to this facility, also as part of the current contract with a part contribution from 
Freedom Leisure.   
Hillcrest Sports Centre – dual use centre with community use available evenings and 
weekends. Sports hall and fitness/gym facilities present. This building is currently 
closed for refurbishment (part of the East Hastings Academy development). 
 
The aim of the contract is to ensure that the facilities offer an accessible and quality, 
yet cost effective, service which meets the diverse needs of our local community.  
 
The contract is for 5 years and 5 months with no management fee payable to the 
contractor, (a saving to the Council of £310,000 per year).  This agreement includes 
investment of £334,000 by the contractor in equipment replacement and 
maintenance over the contract term.  

2.  Who will benefit/ be affected and how?  Please describe: 
The facilities aim to provide a service for all local residents regardless of age, 
disability, gender, gender identity, race, religion or belief and sexual orientation. Each 
centre offers a programme of activities which aim to engage local people.   
 
Freedom have stated that they, ‘aim to reduce barriers to participation and ensure 
accessibility for the whole community’.  
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3.  Does the item fit with the Council’s priorities? Please describe: 
 
The Leisure Centre Management Contract aims to positively impact on the following 
Council priorities: 
 
Priority 2: Improve the quality of life of local people by working closely with partners 
to make the town safe and clean. 
 
Priority 3: Making sure we're efficient, customer-focussed and a good organisation to 
work for. 
 
Priority 4: Promoting equality and an inclusive, supportive community and narrowing 
the gap – bringing the quality of life of people in the most deprived parts of Hastings 
and St Leonards up to those of the rest of the town, and the town up to county and 
national averages. 
 
Priority 5: Tackling climate change and making Hastings more environmentally 
sustainable. 
 
Engaging residents in physical activity and sport has many benefits which impact on 
local priorities such as improving health and well being.  Furthermore, Freedom 
Leisure continue to support the Council’s Active Hastings programme which focuses 
on engaging the least active population to achieve the greatest reduction in health 
inequalities. 
 
4.  Does the item help to achieve the aims of the Equalities Scheme? Please 
describe: 
 
This EIA aims to ensure that the ‘process is effectively defining gaps and needs and 
is delivering real, sustainable improvements across all areas of council work’ as 
defined in the objectives HBC Single Equalities Scheme (SES).  
 
Inline with the aims stated in the SES, the aim of these services is to ensure that 
there is ‘equal access throughout the Borough, which will have an impact on quality 
of life and life chances. In delivering this service to the community and in being an 
accessible employer, this will involve thinking creatively to ensure that people are 
given the opportunity to ensure that equality can become a reality’.  
 
As part of the successful contract award, Freedom Leisure demonstrated the 
appropriate equality and non discriminatory requirements.  
 
Freedom Leisure’s mission statement is stated within their contract documents: 
 ‘We will ensure that our centres are accessible and affordable to guarantee our 
contribution to improving the health and social well being of all the communities in 
which we work . We are committed to the provision and development of inclusive 
leisure and fitness facilities that with continued investment will offer a range of 
opportunities for improvement in health and social well being for everyone. 
 
Freedom also state that the plans submitted, ‘recognise the number and variety of 
local partners with whom we are already engaged and those which we are yet to 
work with to ensure that we reach the key target groups and meet the objectives 
identified by the Hastings Sports Development Action Plan 2009 – 2012…We aim to 
provide a cost efficient service that balances income generation with the need to 
provide wide ranging products and leisure provision together with outstanding 
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customer service. We aim to reduce barriers to participation and ensure accessibility 
for the whole community. 
 
Additional contract documentation is listed in Appendices 5 & 10
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Equalities Relevance Testing Tool 
When considering whether there would be a negative impact, you should consider the following: 
• If the item could potentially discriminate unlawfully against any group 
• If any group could be denied fair and equal treatment  
• If it could actively promote good relations between different groups  
• If it could promote equality of opportunity  
• If there have been any concerns or complaints expressed about the item (or similar items elsewhere) having a negative impact 
 
Group Likelihood of 

negative 
effect 

Impact of 
one negative 
effect 

Overall 
assessment 
rating 

Describe potential and actual impacts (show your thought 
process) 

Disability 
 

Low 
 
 
 
 
 
 
 
Medium  

Medium 
 
 
 
 
 
 
 
Medium 

Medium 
(for 
Summerfields 
and Falaise) 
 
 
 
 
High 
(Hillcrest 
Centre)  

Facilities 
Summerfields LC has a low likelihood as it has recently been 
refurbished with several improvements to physical access (such as 
new lift and relocated sauna). There is a lack of fully accessible 
showers serving the sportshall. There are also proposals for an 
outside ramp to comply with DDA requirements. 
 
Falaise has also benefitted from a recent refurbishment. 
Unfortunately due to the nature and limitations of the existing 
structure it was not possible to make the main entrance fully 
accessible. However, Falaise has had improvements to the 
separate disability entrance. Falaise still has a raised area in the 
main suite which requires a staff facilitated mobile ramp to be used 
– however the complete range of fitness kit can be accessed on 
the main lower level. The showers are also on a raised level. The 
range of equipment includes some inclusive kit. The fitness 
equipment at Falaise is IFI accredited (Inclusive Fitness Initiative) 
however the centre itself is not.  
 

 



The first floor at Hillcrest Sports Centre is accessible by stairs. 
(fitness suite is on the first floor, so therefore has limited access). 
The centre is currently being refurbished as part of the East 
Hastings Academy development, HBC are not aware of the 
proposed design detail at this stage. 
 
Programming 
Freedom Leisure aim to have an inclusive programme, in other 
words, a range of sessions where all abilities (disabled or non 
disabled) are welcome to participate with staff who endeavour to 
aid access and inclusiveness. The programme also includes some 
disability specific sessions/bookings such a local wheelchair 
basketball team and a mental health well being session lead by 
Active Hastings.  
 
Whilst finalising this document we received one complaint 
regarding the disabled changing area in Summerfields (mainly 
snagging) these have now been rectified. 

Gender Low Low Low The Summerfield LC refurbishment was sensitive to customers 
needs regarding the sauna which was relocated to a busier and 
overseen location. There has been a move away from single 
gender sessions to mixed use. This has resulted in increased 
female usage and a more positive, safe and welcoming 
environment for all. Poolside blinds have been fitted to enhance 
privacy (programme includes women only session).  
 
We are aware that national trends indicate that there is a potential 
risk of under representation in sport participation from females 
however the centres programme includes many opportunities for 
women. Freedom Leisure are a partner in the Council’s Active 
Women programme which aims to address barriers to female 
participation. 
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Consultation has been carried out with over 120 women in 
disadvantaged communities within Hastings and Rother and 
women caring for children under 16. The key barriers that they 
described were as follows: 
1. Cost. 
2. Childcare  
3. Lack of time. 
4. Lack of confidence or someone to go with. 
 
Recent improvements to changing areas will help improve female 
participant’s perception of centres.  
 
Potential risk of gender inequality, stereotyping and discriminatory 
attitudes and behaviours. 

Sexual Orientation 
 

Low Medium  Low The service aims to promote equality and address the impact of 
inequality and discrimination on persons regardless of gender, 
sexual orientation, race, religion/belief, age, their social or 
economic status or whether they are transgender.  
 
Potential risk of stereotyping and discriminatory attitudes and 
behaviours (includes risk of  being treated differently due to 
perceived sexual orientation, or the sexual orientation of those a 
person may associate with) 
 
There remains a general lack of local data (lack of disclosure?). 
 
 

Race Low Medium 
 

Medium The service aims to promote equality and address the impact of 
inequality and discrimination on persons regardless of gender, 
sexual orientation, race, religion/belief, age, their social or 
economic status or whether they are transgender. 
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Risk of stereotyping and discriminatory attitudes and behaviours. 
 
 

Religion/ belief Low Medium Medium 
 

The service aims to promote equality and address the impact of 
inequality and discrimination on persons regardless of gender, 
sexual orientation, race, religion/belief, age, their social or 
economic status or whether they are transgender. 
 
Risk of stereotyping and discriminatory attitudes and behaviours. 
 
National and local research does demonstrate that some BME 
groups are generally under represented at leisure centres. 
However ‘there is currently little statistical data available that shows 
physical activity participation by different religious groups’1
 
Accessibility will be hindered by: 
dress code e.g some muslim women choose to wear the ‘jilbab’ 
(longer outer garment) which covers the whole of the body other 
women may dress modestly 
second language barriers 
women following the muslim faith cannot engage in mixed gender 
sports and for many apprehension about taking part stems from a 
fear of discrimination or of facing negative attitudes from service 
providers in relation to their religious and cultural needs’2. 
 
Risk that the dates of community events may clash with festivals 
and periods of fasting. 
 

                                                 
1 Sportingequals.org.uk 2011 
2 Sportingequals.org.uk 2011 
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Lack of privacy. (Poolside blinds have been fitted to enhance 
privacy and programme includes women only session).  
 

Age Low Low Low The service aims to promote equality and address the impact of 
inequality and discrimination on persons regardless of gender, 
sexual orientation, race, religion/belief, age, their social or 
economic status or whether they are transgender. 
 
Recent improvements such as new lift will aid access for less 
mobile participants. 
 
Programme includes activities for older residents, which are heavily 
promoted with sensitive marketing. 

Social and economic 
exclusion 

Medium 
 

Low 
 

Medium 
 

Hastings has significant income deprivation. “Hastings remains the 
most deprived local authority area in the region. A quarter of our 
SOAs are amongst the country’s10% most deprived and 40% of 
the SOAs are amongst the country’s 20% most deprived. There are 
significant rates of child poverty”. Source: Indices of Deprivation 
2007 
 
National data demonstrates that lower income households are less 
likely to be physically active. The Mori-Ispol national Active People 
survey shows that within Hastings there is a significant link 
between low income and lower participation rates in physical 
activity. For example when comparing activity rates in Hastings the 
results show that 21.7% of the NS SEC 1-2 sector achieve the 
Chief Medical Officer’s recommended levels of regular activity 
compared with 13.7%  for NS SEC 5-8. 
 
Consultation (Non users, Change For LIfe & Active Women) 
highlights the need for affordable leisure. 
 

 8 



Freedom Leisure have put in place concession rates for retired 
residents and for those Job Seekers Allowance to help address this 
issue. Freedom Leisure also support the Council’s Active Hastings 
initiatives (such as the recent free gym and swim initiative).    
 
Disengaged families at risk of being hard to reach 
(including higher frequency of transient communities) 
 

Transgender Low Medium Medium The service aims to promote equality and address the impact of 
inequality and discrimination on persons regardless of gender, 
sexual orientation, race, religion/belief, age, their social or 
economic status or whether they are transgender. 
 
Risk of stereotyping and discriminatory attitudes and behaviours. 
 
Lack of local data (Lack of disclosure?) 
 

Parents 
 
 
 
 
 
 

Low Low Low Information from Freedom Leisure’s ‘non user survey’ and the 
recent Change for Life (Active Hastings) consultation states that 
child care can be barrier to participation. Freedom Leisure operate 
a crèche and the programme includes various activities for families. 
 
The local Change for life consultation highlighted parent’s 
perceived barriers for families taking part in physical activity which 
included safety, quality of changing rooms, accessible opening 
hours and more significantly transport and cost.  Freedom Leisure 
are sensitive to these needs when developing their programme. 
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Equalities Impact Assessment Part 2:  
This section will be completed as part of the impact assessment workshop. 
 
Lead Impact Assessor: Keith Duly   
 
Other Impact assessors: Workshop attendees Mel Weir and Steve Parker (Freedom 
Leisure) 
Also reviewed by Anna Graham 
 
Name of strategy, policy, project, service or “other”: 
 
Leisure Management Contract – Indoor Leisure Facilities 

Evidence List 
Please list the information you have looked at during this process (i.e Census): 
 
The following documents are not attached but are available on request; 
 
Appendix 1 Freedom Leisure Equality and Diversity Policy 
Appendix 2 Extract from Freedom Leisure Corporate Aims  
Appendix 3 Freedom Leisure Customer Charter 
Appendix 4 Active People Survey Hastings Sport Profile 
Appendix 5 Leisure Contract Conditions regarding equality 
Appendix 6 Freedom Leisure Summerfields non- user survey 
Appendix 7  Indices of Deprivation 2007 
Appendix 8  Summary of Active Women consultation with local women 
Appendix 9  Change for Life Consultation 
Appendix 10 Conditions and Contract Specification 
Appendix 11 Faith, Religion and Sport 
Appendix 12 Extract from Active Women Consultation June 2011  
 
Were there any evidence gaps?/ How were these resolved? 
 
Some general research was carried out (shown in appendices).  
 
Freedom Leisure currently collate equality information for each of their current 
members and users who receive concessions (job seekers and older people). 
Freedom Leisure are currently reviewing this equalities information and will report 
findings. Future monitoring reports will include a more comprehensive breakdown of 
participants equalities data (this is currently being reviewed and may only be 
able to reflect equalities information included on membership forms and 
participation attendances at key sessions – such as Active Women sessions). 
This info will help inform future programming. 
 
Data is not captured for ‘casual walk up’ participants – however we do aim to gain a 
better understanding of these clients (possibly by gaining equality information from a 
sample). 
 
General lack of info/data regarding info specific to transgender, sexual orientation 
(lack of disclosure?) and religion/belief and leisure centre usage. 
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No recent complaints have been received regarding either access in or around the 
buildings (except the update on page 5). Positive comments have been received 
regarding improved access as a result of recent refurbishments.  
 
The non user survey is a good way to identify gaps and non user perceptions. The 
survey in appendix 6 has a limited sample size of 19 people, ideally this needs to be 
repeated on a larger scale.  
 
No recent complaints have been received regarding programming or membership 
packages.



Barriers and Solutions 
To be completed following the barriers and solutions exercise.  If you need more boxes, place the cursor in the bottom solutions box and go to 
Table and “Insert Row”.  

Existing Barriers 
List existing barriers and their solutions here: 
 
Group (i.e, Women) Barrier Solution 
   

For all groups below Risk of stereotyping and discriminatory 
attitudes and behaviours 

Good general standard of customer service, 
which is welcoming and approachable. Positive 
awareness amongst staff and pro-active 
manner which celebrates differences and 
challenges negative/unacceptable behaviour. 
Freedom are committed to responding to any 
unlawful discrimination. Freedom provide 
equality awareness training for their front line 
staff.   
 

Disability There is a lack of fully accessible showers 
serving the Summerfield sports hall. Also 
proposals for an outside ramp to comply with 
DDA requirements. 
 
The first floor at Hillcrest Sports Centre is 
currently only accessible via stairs (the fitness 
suite is on the first floor).  
 
 

Currently being reviewed by contract manager. 
 
 
 
 
To be considered as part of the academy 
development (lead by Academy not HBC). The 
centre is currently being refurbished as part of 
the East Hastings Academy development, HBC 
are not currently involved in or aware of any 
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Inclusive programming for all centres.  
 

proposed design detail at this stage. 
 
To review the programming on a regular basis. 
Encourage feedback and involvement from 
disabled people in programming and facilities. 

Gender National and local data indicates that there is 
a trend of under representation in sport 
participation from females. The Freedom 
Leisure Non-User Survey (Appendix 6) and 
Active women consultation (appendix 8) 
illustrates local barriers including, cost, time 
pressures (for example practical session 
times), child care, perception of ‘older 
facilities’, lack of confidence and transport  
 
 
 
 
 
 
 
 
 
 
 

The Freedom Leisure programme offers a 
diverse range of activities which includes 
opportunities for women.  
 
Creches are available (Freedom Leisure have 
planned to review these). Freedom Leisure are 
continuously pro-actively marketing and 
promoting the facilities to reflect a modern 
welcoming image.  
 
Freedom Leisure also support the Council’s 
local Active Women programme. The sessions 
will aim to address the barriers raised in the 
recent consultations (appendices 6&8). 
 
Summerfields offers a choice of individual or 
family changing areas which accommodates 
several different needs or personal choice (for 
example a mother who wishes to assist her 
young sons with changing or an adult individual 
who requires privacy away from children) 

Sexual Orientation Lack of data (lack of disclosure?) means that 
we are likely to be unaware of some key 
issues 

Staff are welcoming to all residents and 
challenge any discriminatory behaviours.  
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Transgender Lack of data (lack of disclosure?) means that 
we are likely to be unaware of some key 
issues 

Staff are welcoming to all residents and 
challenge any discriminatory behaviours. 
 
Changing rooms offer a choice of changing for 
individual choice, including private cubicles if 
preferred by the individual.  
 
Requests should be treated with sensitivity with 
courteous treatment from staff. 
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Race / Religion/ belief National and local research does 
demonstrate that some BME groups are 
generally under represented at leisure 
centres. Research also shows that the 
majority of professionals within the leisure 
industry are keen to improve their own 
awareness of religions and associated 
barriers to leisure. 
 
Accessibility may be hindered by: 
 
Mixed gender programming (for some women 
following their faith) and clashes with religious 
festivals and fasting 
 
 
 
 
 
Possible fear of facing negative attitudes from 
service providers in relation to their religious 
and cultural needs 
 
Religious clothing choices 
 
Second language barriers. 
 
Lack of data / case studies 
(Lack of disclosure?) 

Freedom Leisure and HBC are keen to work 
with partners and the community to improve 
multi- cultural awareness and to encourage 
involvement of local communities.    
 
 
 
 
 
 
 
The programme includes special women only 
sessions. Programme aims to be sensitive to 
religious festivals and periods of fasting. 
Changing rooms offer private environments. 
Swimming blinds are in place to block out 
windows. Female staff are present offering 
help/support. Positive approach to recruitment. 
 
Freedom use positive imagery which reflects 
BME population. Staff welcome all users and 
are keen to foster inclusivity 
 
A wide range of clothing choices are welcomed 
 
Translation services are available 
 
Freedom Leisure will report equalities data as 
agreed. 
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Age Health problems typically increase with age 
and research suggests this is a big barrier to 
participation for those aged 60+.3  
 
 
Poor or lack of transport  
 
 
Cost 
 
Lack of confidence or awareness 
 
 
 
Lack of physical mobility 

The programme includes a focus on health and 
on increasing awareness and confidence about 
the levels of exercise and types of activities that 
might be beneficial. 
 
Programming needs to acknowledge public 
transport (adjacent bus timetable) 
 
Concessions are available for older residents 
 
Freedom Leisure’s marketing campaign aims to 
improve communication and encourage 
participation from older people. Good customer 
service. 
 
Recent refurbishments have improved access 
(such as lift at Summerfields and relocation of 
sauna) 

Social and economic exclusion Cost 
 
 
 
 
Transport 
 
 

Concessions are available for residents on 
benefits. Freedom Leisure work with several 
partners to improve participation from low 
income areas.  
 
Programming needs to acknowledge public 
transport (adjacent bus timetable) 
 

Parents Child care 
 
Facilities 

Creche available for a number of sessions. 
 
Summerfields offers a choice of individual or 
family changing areas which accommodates 

                                                 
3 scotland.gov.uk/Publications/2006/09/29134901/8 
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several different needs or personal choice. 
Recent improvements include wet play area. 
Programming includes family sessions 

 

Possible Barriers 
List possible barriers, their likelihood and solutions here: 
 
Group Barrier Likelihood Solution 
For all groups stated  Non inclusive future programming Medium Freedom are continuously working pro-actively to 

develop inclusive programming, which is challenging as 
many of our local population are significantly inactive / or 
low active.4  
 
Freedom Leisure to continue to be sensitive to local 
demographics and consultation (including non-users) 
when developing programmes. Programme must reflect 
local need and be reviewed regularly. 
 
Freedom Leisure to work with partners, to consult and 
provide specific interventions which aim to address gaps 
(such as Active Women sessions)  
 
  

 

                                                 
4 Active People Survey 2011 
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Scenario Planning 
To be completed following the scenario planning exercise.  If you need more boxes, place the cursor in the bottom solutions box and go to 
Table and “Insert Row”.  
 
Group Current Possible Future Likelihood Solution 
Ongoing consultation and 
monitoring will highlight 
future scenarios.     

    

Low income There are partnership 
interventions (sessions) 
and pricing concessions 
already in place.  

The ongoing recession 
may put further financial 
pressure on our local 
community.   

Medium 
 

To monitor usage (including postcode 
data) including a repeat of the non-users 
consultations.  

All Hillcrest Sports Centre is 
currently being refurbished 
as part of the academy 
development. 

We are currently not 
involved in /or aware of 
the plans regarding the 
refurbishment of Hillcrest 
Sports Centre. The 
refurbishment works will 
have a direct impact on 
access (such as access to 
the first floor).   

Low  Academy is leading the process. Mel Weir 
is attending meetings and has requested 
an update, as the process is not clear us.   
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Equalities Impact Assessment Part 3: Consultation 
Consultation on Equalities Impact Assessments should be proportional to the 
relevance and scale of the assessment. 
 
Please attach a summary of consultation feedback here: 
 
Appendix 6 Summerfields non- user survey 
Appendix 8  Active Women Bid (includes consultation with local women) 
Appendix 9  Change for Life Consultation  
 

Equalities Impact Assessment Part 4: Further questions 
Based on the findings of the Equalities Impact Assessment and it’s workshop: 

Were any changes made as a result of the workshop or consultation?  
Please describe: 
HBC/ Freedom to review equalities data being collated 

Does the item now promote equality of opportunity?  Please describe: 
Yes. The EIA highlights current good work and also highlights actions for future 
improvements. 

Does the item eliminate unlawful discrimination?  Please describe: 
Yes. We are not aware of any unlawful discrimination. The actions aim to further 
improve equality. 

Are there any groups which would now be adversely affected by the item 
or experience barriers to full benefit?  Please describe: 
We are still aiming to involve local people and partners in an effort to improve 
equality of access further. We are not aware of any groups who are currently 
adversely affected.  
 
We await the refurbishment at Hillcrest (and contract renegotiations) 

Does the item promote positive relations between different groups of 
people?  Please describe: 
Yes, the facilities encourage and promote wellbeing in an welcoming  environment. 
 
 
 
 
 



Equalities Impact Assessment Part 5 and 6: Action Planning and Sign Off 
Record SMART actions which have arisen as a result of the Equalities Impact Assessment in the table below: 
 
# Action Lead Q1 Q2 Q3 Q4 Progress 
 Ongoing quarterly monitoring 

meetings will continue.  
 
(Several items are regularly 
reviewed at these meetings 
including equality related issues 
such as programming and 
pricing etc). 

MW      

 Ongoing users meetings to 
continue 

SP/MW      

 Freedom Leisure to produce a 
summary of participant’s 
equality information which has 
already been collated for 
current members and users 
who receive concessions.  

SP      

 Freedom Leisure and HBC to 
discuss further ways to gain 
new equality information on 
‘casual users’ (possibly 
questionnaire a sample of 
users),  

MW/SP      

 Repeat non user survey (to help 
identify gaps and barriers) 
 

SP      
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Signed off on  
 
By: 
 
Lead assessor 
 
Equalities Officer 
 
Head of Service Virginia Gilbert  
 
Directorate Equalities Group Chair
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Equalities Impact Assessment Part 7:  Publication template 
Please submit this template to cdenning@hastings.gov.uk for publication. 
 
Name of EQIA: Leisure Management Contract – Indoor Leisure Facilities 

 
Period: Until March 2016 
Date signed off by 
DEG: 

00/00/00 

Lead assessor: Keith Duly 

Other assessors: Mel Weir. Steve Parker (Freedom Leisure). Paul Fagan and Anna Graham 

Data and research: Appendix 1 Freedom Leisure Equality and Diversity Policy 
Appendix 2 Extract from Freedom Leisure Corporate Aims  
Appendix 3 Freedom Leisure Customer Charter 
Appendix 4 Active People Survey Hastings Sport Profile 
Appendix 5 Leisure Contract Conditions regarding equality 
 

Consultation- who 
was consulted and 
how: 

Informed by relevant recent consultation: 
Appendix 6 Summerfields non- user survey 
Appendix 7  Indices of Deprivation 2007 
Appendix 8  Active Women Bid (includes consultation with local women) 
Appendix 9  Change for Life Consultation  
Appendix 12    Second Active Women consultation Summer 2011 
 
   

Assessment of 
impact, outcomes 
and key follow up 
actions: 

There are examples of a range of good practise (including partnership 
work) 
 
Actions include more thorough analysis of participants equality data   

Name and contact 
details of delivering 
officer: 

Leisure Services  
Keith Duly 1189 
Mel Weir 3291 

For a full report 
contact: 

Leisure Services  
Keith Duly 1189 
Mel Weir 3291 
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